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SALARY INCREASES: A STATISTICAL PROFILE

AAUP-IUB's Committee on Economic Status has obtained from the administration
several tabulations of salary data for the Bleomington campus. Among them is the
table given on pages two and three of thic newsletter, which shows the distribution
of percent salary increases betwsen academic years 1979/80 and 1980781, by schoal
and department, for all continuing faculty members with 10-manth appointments.

In commenting on the significance of these data, the Committee is not conducting
an exposd, but seeking to provide a basis for informed discussion of policies that
vitally concern the whole university community,

The figures themselves must be read with some caution. In certain cases,
adjustments have been made sipce the data were analyzed at the beginning of the
semester. One or two classifications are sbsolete--there is no longer a Department
af Speech (SPCH), nor are there general business departments (BUS or BUSA)--and
differences among departments may reflect past inequities, relative market demands
in various disciplines, attempts to mest offers from ather instftutions, and
variations in rank compasitiens, as well as disparities in bargaining ability.
similarly, variation in the rate of resignations, promotions, and new hirings
Will affect average figures for centinuing faculty over Torger periods of time.

Nonetheless, the data are revealing. Among major schools (data for more
than 10 faculty membars), the average ncrease this year ranged frem 10.97% for
HPER to 12.94% for Business. [n the College of Arts and Sciences, the average
fncrease was 11.96%, and in major departments ranged from 9.76% {Home Feonomics)
to 15.21% (Computer Science).

To focus only on average raises for schools and departments s to overlook
the variety of methods used to distribyte Fhe Tncreasas yTtth these units.

usually allocated in one of thrae ways: 1) by elected committees, as fn Mathematics:
2} by elected committees together with chairpersons, as in English; or 3) by
chairpersons ar deans acting primarily alone, as in Muysic. What is most

interesting about the reported outcome of these different approaches 5 that
collegial decision-making may lead to a wider spread of percent increases than

the judament of one person.  The laroe varfance in Mathematics, for example,
contrasts noticeably with the situation in Music, where 87% of the faculty had
increases bunched between 10% and 14%.

A critical aspect of the tabulations is the proof they afford that university
salary increases have not matched inflatian. Among 1013 continuing 10-menth
faculty members, the average salary rose 12.04% between 1979/80 and 1980781,
Between August 1979 and August 1980, the consumer Erice index [CPI) rose by 12.8%.
During the last five academic years-=T195/76 to ]BBD;ET--cuntfnufng full-time
faculty members on 10-month and 12-month appointments received an average
rafse of 47.64%, while the CF] gained approximately 53.2%. The only school to
"beatthe CPI over this longer pariod was Law, whose increase averaged 69.0%,
Optometry and Music came close, with 52.8% and 52.6% respectively. MNear the center
as usual, the Collegs averaged 47.5%. When all is said and done, the most striking
feature of the survey is not the height of the peaks or the depth of the valleys,
but the erosion of almost everything in sight.
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BENJAMIN TO TAKE PART IN COLLECTIVE BARGAINING SEMINAR

Ernst Benjamin, Professor of Political Science at Wayne State University
and past chairperson of the AAUP tollective Bargaining Congress, will be one
of the experts invited to the seminar scheduled for the afterncon of Friday,
pecember 5, in Whittenberger Auditorium.

To help prepare for this occasion, AMUP-TUR i5 making available a number
of free copies of informative background materials. Please place a chack
opposite any items you would 1ike to receive, and mail this page to Fayl
Strohm, Chairperson, AMUP Collective Bargaining Commitiee, Dapartment of
English, Ballantine Hall 442:

AAUR-IUB's “Proposal for a Pre-Election Agreement” {submitted to the
Board of Trustees in August, 1960);

Faculty Bargaining Under Trustee Policy, by George Y. Angell and
Edward P. Kelley, Jr.; published in 1972 by the Academic Collective
Bargaining Information Service;

faresment Between Temple University and the American Association
gf_anivers1tx Brofassors, Temple Chapter (Temple's 1976-80 contract);

AMUP News, March and September, 1380, containing commentary on
coTlective bargaining by J. Gus Liebenow, plus articles on “What's
fn an AAUP Contract,” “The AAUP in Collective Bargaining,” and
scgllective Bargaining and University Gavernment."
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