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SECOND COLLECTIVE BARGATIIRG WOFRIHCOF
DISCUEBES CONCRACT FROVISIONZ

At an AMTE=AFT Jointly-sponacred
workshop, MIlton Pigk led s discussicn
of provizions of collective bargaining
centracis. Flok outlined four major
areasa of eoncern to the barpaining
agent: prievance procedures, salaries,
tenure mnd prowotion, and faculty
SOVETTIANCE -

Flak envisioned = contrect which
provides for a series of definite pro-
cedures to follow in the caze of A
grievance by a faculty member. PBecauss
contracta normally contain no-atrike
clauzea, the final recomrse iz ususlly
binding sroitraticn.

[continued cn pres 2]

TITEN COLIZOTIVE BARGATHIRG WORKSLOP
SCHELUTED FOR JAN. 18, © P.i.

The third workshop on collectlve
bargalning this seséemir year will be
beld Tuesday, Jan. 1%, 1377 at 8 pom.
in Pallantine Hall. The room will be
apscunced later- A tentative tople for
diseussicn soncerns prospects in the
Thdisna state legisleture for 2 law
providing for collestive bargalning by
university Faculties. Like previocus
workshops, thkiz coming one will be
open to 811 loterested people.

EXECUTIVE ECARD MEETITE:

Tite Executive Posrd of the AMIP
will meet following the sallective
targeloing workenep. PBorrd meetings
ars open, Aand anyone 1s lovited to
attend and to make guggestions for
topica to bte consliered.

December, 1376

EICOMIKGTOR AAUF ASKS RETIREMENT
EENEFIZS ON SIMMER FAY

¥any acaderic erployees on l10wmonth
contrect wilth the university either
teach or 4o contract-supported research
durlng the summer mooths. It ia undvers
ity poliey mot to pontribute anyitbing
to TIAA-CRET for theae employees during
the surmer. However, the university
does eontribute o TIAA-CHEF durlng the
gumer on behalf of mcademic erplayess
on Lr=ronth contract.

The univerzity rationale for this
difference in treatment popezrs to be
that it wekes contributicoos ko retire-
ment funds enly on the normel academic
galery. Sumer work for those on 10-
month appointment le consldered aas
ezgual employwent net to be sovered. In
olr wiew, whatevear the mationale, the
effect is diseriminatory. We therafore
a1l o the university to make TIAA-
CFEF eontributions in addition fo summer
galeriesz on behalf of academic employeeg
on 10=month appolntmentsz.

It would eost the unlversity no
money to pay retirement benefits for
theee dolng contract rezearch 1n the
sumer, &5 the funds would come from the
coetracting agency. Io fact, the unl-
verslty might even goin woney from
indirect costs oo these payments. AR
present, the university doee oot allow
sumzer retirement beneiflts fer thoze
supported by eontract research becaunge
the adminlsiration feels it would be
Inequitable to thope who do summer
teaching, The lnequity between thoze ocn
13 and 12 wonth contract does not seem
tg disturb the mimintztration, however.

We recognize that money o pay
these retirezent beneflta for sukmrer

[continued on pege 2]



BETIREMENT ECHMEFITE
[ cont inned]

togrheras mist come from scmevwhere. We
do not wank 1t to come out of the sela-
riez of our faculty. We ask the unlver-
slty to pubk a special item im its rext
budget to cover these costs.

The gueaticn of retirement henefits
for mcademte employees working ¥m the
srmer is only coe facet of the greater
problem of compengation for gummar
tenching. The AAUP iz at presernt
stadying thls guestien.

COLLECTIVE BARCAINING WORKSHOP
[ continued ]

In regsrd to galary, & contrack
might specify & gtep system, in which
inereaszes are given for cost-of-living.
geniority, and merit. Mexrlt inereeses
might be given by cskipping one or more
gteps, and there might be provision for
urmaually Wigh seisries for dlatipo-
guished faculty members. Such step
gystems do exist at several universi-
tileg, mozt motebly at the University of
Californie. Obther pesaible systens wers
&lso briefly diepcusaed.

Filzk erchasized tenure rather than
promotion for lack of time to disouss
both adequately. He atated that impor-
tent guestlons for negotismtion were the
period of protation end safeguards for
people during the probationary pericd.

Pourth, Fisk discusged the rmole of
the Fleoomington and University Faculfty
counells and the need to clarify thelir
povers of decision. Fe felt that In
eome areqs thelr decisions should he
binding but thet in cther sreas, thelr
role ghould be advisory.

Copies of several contracts now 1o
foree st other universitiezs were locked
crer by the participants, end some of
their proviaione were discussed.

AAUP 3TILL NEEDED AT SUNY

puring the peat year, a large olm=-
ber of oontepured and fepured faculty
perbers in the State Undversity of New
York {(SUNY) system hawve been relessed
with only a few wmonthz of potice.

Thesze terrinations are permi=aible
under the agreemsnt betwesn the SUNY
zystem apd the present fmoulty agent,
which calla Tor enly four wonths of
notice for nontenured faculty and &
gecester for tenured faculty, and speci-
Fiea zuch netlce only &z "desirable”
rather than mandatery. Such termina.-
tiong fall woefully zhort, however, cf
the AAUP'a uniform standard of a full
year of notles after two years of

erployment.

Interrenticn by the AMIF bas pro=
dused one constyuctive result: SUNY-
Puffealoe haz spresd to ablde by the LATTP
standard in the future. The LAUP 18 now
calling for sdoption of the ope-year
standerd throughout the =Zystem. I the
me=antime, the ZUNY case provides sn apt
warning: there are differences betwoen
contracte, and B well—drefted contract
muat safeguard faculiy mezkers in all
sreaz of thelr profeselonsl lives.

GHADE THTTATTON=--HOW MUCH?

Recently there bes been much dis-
cussion of grade inflation on the Hloom=
ington campus. While grads inflation
hag wndoubtediy teken plare;, pot a1l of
it ceo be etiributed to professurs bteing
easier on the gtudents. Part of the
grades inflation arises from & different
attitude toward withérawsle on the pert
of the university. Formerly, W's were
glven only rerely late in the semester;
now they are comorpnlaces. IFf & profes-
gor givea the same percentoge of A'a,
B'a, and C's az be 4id formerly, but a
gmaller perceatags of D's and F'z and &
correspondingly lerger percentege of W'as
he iz not really lonflating hiz grades.
Put en apparent grade Inflatlon shows up
in the grada point averages. Thus, the
ratio of A's, B's, and C's to all gredes,
feeluding W'a, may provide a better
atandard than the grade point aversge to
wepsure grade inflation.



RATTONAL AAUP ACTIVITIRS

[The following statements were sxcerphed
froe 8 letber by Jordan E. Burlani of
the Natleopsl Dffice. ]

Aeepdemle frepdom ﬂﬂ tenuer=. In
1976 the AAUP provided savice and assls-
tance 1 about 1300 zitwations whers
Feople were experiencing zpecifie Aiffi-
culty, and in thousends of other situ-
etions immolving potentisl A1fficulty.
The AAUF has set forth & comprehenalve
get of procedural safeguards for facolty
collesgaes who stand to loze their posi-
tiong hecause of Financlal exigeoacy or
prograf dizeontinuance.

Litlgaticn. The AATP has eatered
meny cages oo behell of faculty lnter-
es5ta. A few of the meet noteworthy are:
1) Before the Supreme Jourt, the AAUP
is supporting the rights of teachers to
ofTer dizsenting vlews at a publie board
meeting held to solielt citizens' com-
teatz on 8 propoged collective Dargein-
irg agreemsct; 2} Before the Iowa
Suprems Court, the ALUP ig supporiing
tke claim of a tenured faculty menber
that the termination of his appointument
waz not chown to he necesgitated by
financlal exlpency; 3} Before the 15, 2.
Court of Appeals for the Wiath Cireult,
thg ARTF iz arguing that Title ¥IT of the
13N civil Righta Act orohiblts the usge
of gex-bazed anouliy tablez to comoute
retirement bepefits; 4} Before the
Fhede Igland Supreme Court, the AMTP 1s
arguing that an ipstituticon mist mehe
reazoneble transitlon provisions for
Taoulty members adversely affocted by
changes in lnstitutlonad retirement
policy.

Collective bargmining. The hasoci-
ation's collective bargainipg program
continues to wake encoursging progrese
in terms of the election of our chapters
es represcntatives for bargainiog. A
high percentage of Ffaculty mesbers gues-
tionad in m recent suwrrey by Lipseck and
Tadd indieated a preference Tor ARUTP a3
bargaining repregeatative. PEouelly
lnportani, AATUP principles are belng
incorporated into collective bargelnlng
sgreéements, oot only in those negotiated
by AMUP, but frequently in those nepo-
tigted by cometlng organizationg.

Dizeriminatfon. The Associmtion
hag developed a new standard exoressing
Frincipled oppazition %o all forms of
invidlens aisceriminetion in hicher odu-
cation, At pressnt the AATTP fe concen=-
trating especially on expanding its
technigues for deslicg with dlscrimine-
tion Deeed on seX.

Government relaticns- The Assoeliz-
tien's political activity oo the nakional
and state levels has slse expanded zigni-
fleantly. The AAUP hes provided formal
testlmony locking towards revisions in
tpe Higher ¥ducetion Amendments of X97H.
It led the ageademic commundity in protes-
tlng egalnst the umwarraected Intrusicons
of the £IA end F2I cnte anlrerszity cam-
puEes, and has been engaged in vigoroue
debate with the heads of these agencies.

BLOCMTHGTON AAUP OPPOSES FEE HIYE

The ITf, Bloorfngton ekapiter of the
AAUP believes that the T% tuition
ineresze pronosed by IHEC would further
Jevpardize the sbility of many students
in this stete to particinate in higher
educgtion. TIn the past ten years, tul-
tion en the Bloominghon campus has more
then doubled, & rate of increase far in
exeess of Inflation. The argurent that
& modest ineresse in tuiticn iz in orcer
gvericcks the frot that publie higher
education la Indlang 13 slready fop
expeneive for studenta of EYerage WMEAnsg.
Tae people of Indlana have long recog=
nfzed, in belng willing to provide ads-
quate Tunding for the university svetem
out of gepnersl fundes thet a broad-
baced system of higher education is the
moat valuable asset a state cen have.
Indlans's good record in higher educa-
tion eewld be endengered by putting tog
great a financisl burden on glready
herd-pregged studeptz and their familles.

TIECELEE KEW SECEETALRY

Ed Sherman, Prapidect of AAUP-
Moomingtorn, has sgppointed Frof. Heos
Tiachler (Music) seoretary of the local

chapter to replace the previous secre=-
tary, Susan Yank, who has l=ft

Elocmington.




GN ACADEMIC FREEDOM digputes to pek whether they wish the
comelttea's heln., ALl faculity members
Any tepher of the Eloomington are urged to alert the committes to
faeulty who feels that hiz academic ARy =uch cases. The committes alsa
freedon is in sewe way ebridged should ante as a watchdog to see whether amy
not hesitete to call on Corpithes A general policy of the administraifcn
for essistance. In additlon to scting endengerg moademic froedom.
in reaponse to requests from mechers
of the Faculiy, the committee Committee A on academic frecdom
approaches facuity cembers involved in ig ghelred this year by Henry
resppointment, temures sod promotion Hotfstetter (Cptometry) (T-T7T77)-
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Indiena Univerzity, Bloomiogton Chepter

[Members must be mewbhers of the Hational AAUT]
To: Bitm Naremore, Bpeech & Heariog 104G

Enclosed ars wy $5.00 dues for membership in the I, Bleomington Chepter
of the AAUR.
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