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BLOOMINGTON FACULTY COMPENSATION
IN DEAMATIC DECLIKE, =HOWS BEPORT

PREPARED EY AJALULF.

STATUS COMMITTEE

of AAT

Yews we documented the long slide in
IU2 faculty coopensation relative to
compensation at other Big Ten scheools.
We alse showed Chat compensation was
not rising as fast as Cthe cost of

livinz, Here we make this
polnt mora dramatically by

graph of faculty compensation (includ-

latter
showdng &

ing fringe benefits) in constant 1972

dollars.

Thiz graph includes tha 1978

fipures (which were recently made avail-

able to us by the administration) and

estimated figuras for 1979,

gstimate assumes that faculty compensa-
tion is godimg up by 6.1 percent and that!

The 1979

the consumer price fodex will go up by

10 percent.

{This iz a conservative

estimice, as inflatien {5 currently

runoing azhout 12 percent.)

By
Don B. Lichtenberg
Bichard E. Hake

ECONGMIC

CAT 1UB IN 1572 DOLLARS

'Z.Z\

( MEAN FACULTY COMPENSATION BY RANK

i* B kn.:”f:;;!_ S
i "ﬁ." B o ; :
- EREHH :
e
Eﬂ:._ '““!‘””ﬂ?hl: “I; -:---i-
anRinys ol
T | [ 1
2 | LARE] PR S
i ! i |
i i R Rl R [
hefiake | [
plescors. |l |
i S hE I
'-==3'}-'-§__,i_ VAN
ST A N B

I3 1% 18 74 77

J¢ 71



H.E.C.'s WEATHERSBY SEES MAJCR PROBLEMS
FOR HIGHER EDUCATION IM THE COMING

DECADE

Declining enrollments are forcing
a rethinking of the roles and missions
of state universicies, says Dr. George
Weathessby, Lodiana Commissicner for
Higher Education. "Desand for higher
education has peaked,” Weathershy
told 38 parscns attending the A.A.U.P.
annual huginess mesting on Monday,
April 22, in the Corcnation Room of
IMU. This i3 causing many to guestion
whether I.U. can continue to offer
everything from secretarial science
to nueclear physics.

On the othear h&nd, univergitieg
are meeting only about one guarter of
che adult education needs of Lhe state,
Westharsky arpued. The university's
degree arientation forees older per-
sons ta “take the whole package' or
nothing, This drives them to the
compercial education market, said
Weathershy.

The major problem of the next
decade 15 "maintaining a vital and
productive faculty" in the face of
budgetary retrenchment. Weathersby
said the General Assembly's wview of
faculty is clearly something “to he
concerned ahout.'"" The legislature's
funding of faculty =salaries below
amounts recommended by the Higher
Education Commission (H.E.C.)] wa=
"consclous and delibarate."

"It 18 mot ver clear to me,"
zaid Weathersby, '"cthact the legis-
lature sees that the major institu—
tional commitment is to people,
net buildings." He added that the
faculty's "visibility" at the state
level is "completely inadequate.”

SEE BELATED STORY
N BACK FAGE

There are also problems within the
university that threaten guality, in
Weathersby's view, He listed these:

Aging of the faculty-—the average age
of the faculty increases by one year
each year;

Faculty zearch pracedures stifle cre-
ativity—the faculty search and screen
process secks to please everyona,
thereky contributing to "madiaerity™)

Faculty productivity declining=-as
faculty average age lncreaszes and
universitles become more fully Cenured,
Incentives to productivity may be
lagzenad;

Accrediting societies encourage
"eonforaity"--by measuring depari-
ments and ipstitubions against goals
set by the departments and institu-
tions themselves, accrediting bodies
encoursge "conformity'' rather than
creativity;

Declining admissions standards--there
is a tendency to admlt any stedent who
is "eightesn and aliva";

Breakdowm of a "disciplinary ecoviron-
ment"—~faculty are not applying the
rigor of thelr disciplinary training
ta the university's educarional and
budgetary prohlema.

Weathershy invited greater faculty in-
volvement in the proceedingzs of the
Higher Educatiom Commissioen. The H.E.C.,
Weathersby sugpested, seeks to avold
"Intrusion" into the management of the
universities. Instead, the Commission
seeks to encourage "incentives" that
lead to guality and accountability.



VICE-PRESIDENT O"NEIL DLSCUSSES
TENLRE CRITERIA AT A.ALULP. LITHCHEOH

LIEEENOW MOVEE UP TO A.A.U.P. PRESIDENCY
LINDENEAUM PRESIDENT-ELECT

President Al Ruesink (Biology)
turned owver the office of presidency to told an A.A.ULP. luncheon mesting
J. Gus Lichenow {(Palitical Scicnce) at on March 21 that he shared many of
the annual A.AULP. business meeting on the concerns  of the ALAULP. Asademie
Honday, April 22, in the Coronation Freedon Commitces [A) ahout the need
Roem of the IMU. In his final report to resvaluate the languapge of a 1974
as president, Russink said, "It is Faculty Council statement that says
clear that A.A.U.P. is alive and well "long-term needs" of departments,
on the Bloomington campus after a very schools, programs and the university
active year.” may be considered in deciding whether

to grant tenure.

Vice-Fresident Rebart M, 0'Neil

Other cfficers and executive com—
mittee members proposed by the noninat=-
ing committes headed by Henry W.

Jerome R, Mintz, chalrman of
Cormitcee A, pointed out that the Face

Uelstetter {Optometry) were elected
woanimously:

Sheilla Lindenbaum, English,
Vice-President and President-Elect.

Hans Tischler, Music,

Recording Secretary.

Oleg Kudrvk, Library,
Treasurer.

Joseph Zinnes, Paychology,

Corres. Secretary and Chalrman of
Commictos on Membership.

Jereme Mintz, Anthrepelogy,
Chairman, Committes on Academdic
Freedon.

John Sinclair, Bfology,

Chairman, Committes on Economic
Status of the Faculey.

The Executive Committes elected
ware these:

Henry Hofstetter, Optometry,

E. Kent Honeycuct, Astronomy.

Morton Lowengrub, Mathermatics.

Betey Rose MNagle, Classical Studles.
Albert Ruesfink, Bieology,

Jariva Soni, Optoscbry.

Cleve Wilhodis, Journalism.

lty Council statement i3 not repro-
duced In the Faculty Handbook and
"therefore is nob readily avallable
for cxamination by faculty members
who may be affected by its implemen—
tation.”" In addition, Commictes A
feels that "there is potential for
grave gbuse in the implementacion of
the 1974 statement.” The committee
fears the criterlon may lead rte dis-
mizsal of persons "for reasons which
have nmothing te do with profeasional
competence.,”

0'8edil said he is willing co
accept individual wnit policies con-
carning the role of long-range nceds
in the tenure process, but chat he
dgrees with Committes A that the
Faculty Council should “elarify' {ts
1974 statement cn the matter. He
added that individuzl zcademic units
may wish to consider permanent visit-
ing Faculty slots bte avoid becoming
fully cenured.

Members of Committee A are
Douglas Boshkoff (Law), Henry
Hoistetter {(Optometry), Merrice
Lawlis (English & Comp. Lit.), and
Sheila Lindenbaum {English).



STATE UNIVERSITY EMPLOYEE PURCHASING
POWER 1S UP, SAYS H.E.C.'S WEATHERSEY

"Comparing averapge salaries by Weathersby moted that his flgures
rank is meaningless,” Dr. CGeorge include staff, faculty, and adminis-
Weathersby, Indiana Commissioner of trators for all state institwtions and
Higher Education, told A.ALULP. that he could not speak about the
members at the annual meeting cn Mon- galaries of faculty om any particular
day,April 22. Under intense guestion— campus. He alse said that a study
ing, Weatharsby argued that data eonducted for the H.E.C. found that
giupplied by all the public universities I.U. has cne of the "lowest faculey
in Indiana show that the "real pur- turnover rates of any major research
chasing pewer of parsecns employad by university in the country."

state institutions of higher educa—
tion hag rizen by 3.2% during the last
four vears."

Ihs1DE:

Faculty compensaticn in decline e s s s
H.E.C.'s Weathersby sees problems . . . .
ALALDLP. Officers Elacted . . . & . & . .
VicewPras. 0"Well discusses tenure . . . . .

b= = = B
BeE bad P

— -]

AAUP NEWS
Volume 3, Number 5
April, 149749

CAYPUS HAIL

e i e ol A 8 e

Sponsored By
ALK ULP.



