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WATIONAL SALARY The national AAUPT has made available ics apnual
FIGUEES AVAILABLE report on the economic status of the profession,

with fipures given for 1974-73, In this news=-
letter, we are reporting two comparlsons: flrst, the Big Ten fipures are given
with schools listed from best to worst dn terms of median salary. These are
veported in Table 1. FHext, Professor Richard Hake has dewised a compariszon
of I, U.'s average compensation with that of % of 11 schools having more
graduate programs rated in the top 20 (in non—engineering areas)} in the Roose-
Anderson Report. These are Harvard, Wisconsin, Chicage, Yale, Illinais,
Michigan, Stanford, Cornell, and Frinceton. Data for Berkeley and UCLA are
unawvallsble, These comparisons are shown In Tahle 2,

In both of these comparisens, I. U. has an unenviable position. The only Gig
Ten school reporting a lower median salary figure than L. U. is Lowa. (Michigen
State did not repert a median figure). Mo Bip Ten school reported lewer zalary
inerease flgures for professorial ranks. ({Salary increase percentages for
Tewa, Michigan State, and Illinecis were not reported.) If mean salaries for
gash rank are used as tha basis for compardson, I. U. ranks &th for full pro-
fazsors, 8th for associate prefessors, and second for assistant professors.

In the comparison with scheols having more graduate programs rated inm the top
20, two notable facts emerge. First, I. U.'s position has worsened since
1971-72, and second, while the average compensacion of I. U. assistant professors
compares favorebly with the overall average compensation of the nine other
schools (a comparisom which holds for the Big Ten as well), associate and full
professors fare much worse. In fact, in 1974-75, average compeasation for

full professors was 12.57% less than the overall full professor average for the
nine other schools, and for sssociate professors, 5.1% less. While it is
impertant that I. U. remein competitive in hiring new assistant prefessors,

it is equally important chat this competitive position not be meinctained &t

the expense of the higher ranks. Our excellence as a pgraduate traiaing In-
stitution, particularly In terms of research training rests largely on the
reputation of senior faculty. If we lose our ocutstanding researchers and
gchelars to other dnstitutions, we have gained 1ittle more then the opportunity
to house them while they mature. It is to be hoped that the salaries of our
genior faculry will not continue ta sllde In such national compariscas.



TABLE 1 - BIG TEN COMPARISONS

INSTITUTION AVERAGE COMPENSATION FRINGE AS £ ACTUAL SALARY

{Listed wich (includez fringe benefiks) OF AV. SALARY INCREASE

median salary BY RANE (rounded to

figure) nearest hundred

FULL ASS0C ASST INSTR FULL ASS0OC0 PMMH INSTR FULL AS50C ASST INSTR

Michipan 4.8 22,0 18,0 13,8 16.5 18.2 19.4 21.1 B.8 g.4 9.4 8.8
19,7003

Worthwestern ¢, 21,0 16,6 13,5 4.1 15.9 1e6.9 17.3 6.4 8.2 8.2 13.3
(19,300)

Illinais 26,1 19,8 15,8 13,5 13.1 13.5 11.9 14.3 HNOT REPORTED
{18,600)

Wizsongin 26,9 14,8 17,0 13,6 17.8 19.7 20,8 22.1 5.6 6.5 6.0 5.1
(18,200)

Ohio State 25,3 19,1 15,3 12,1 13,3 13.4 13.6 13.8 T.4 g.0 4.8 11.7
(17,3000

Purdue 27,7 20,2 16,06 11,2 18.3 19.3 19.0 11.2 6.8 6.7 6.9 T.B
(16,900)

Minnesota 26,4 19,4 16,1 13,7 14.5 18.9 19.4 20.3 5.1 5.9 5.9 .1
{16,700}

Indiana 26,8 19,4 16,5 13,9 18.0 20.1 .6 20.7 5.0 5.8 5.7 6.7
{16,600)

Iowa 25.5 19.8 16,4 13,6 13.3 16.2 17.0 17.2 HOT REPDRTED
{16,300)

Michipan State 26,7 20,8 17,3 14.2 16.0 17.6 19.1 20.4 NOT REPMORTED
(Hot Reported) 4 .




TABLE 2 - COMPENSATION COMEARISONS
A A UP EBULLETIN DATA
C = Average compensatioam by rank (Salary adjusted to S-month

bagis + countable fringe henefits) rounded to nearest
10% dollars. Units of C are 10° dollars.

Scheols having |
moTe graduate

programs (in 1
nea-engineering!
program areas) |
than L.U./Blgtn|
according to !

F. Franz's 1971772 1972/73 1973/74
analysis of
Roose—Andorson C C C c C C c C C
Report. Prof. Assoc. Asst. Prof. Assoc. ASSC. FProf. Assoc. Assat.
1. Harvard 8.2 19.1 15.0 5.2 0.2 14.6 1.1 19.6 15.6
2. Wisconsin 22.48 16.3 13.8 24,2 17.8 15.1 25.2 18.6 15.9
3. Chicage 27.5 19.2 15.2 28 .8 19.7 15.6 30.7 20.8 16,6
4. Tale 28.4 18.2 131.9 9.7 18.1 13.6 30.9 18.7 13.8
5. Illinois 23.3 17.2 14.1 24 .4 17.7 14.7 25.3 15.3 15.1
b. Michigen 24.9 18.4 15.13 26.2 19.5 16.4 27.8 20.8 17.1
7. Stanfard 6.5 15.7 14.7 27.4 19.7 15.7 29.0 20.3 16.5
8. Cornell 25.7 1.2 14.5 26.9 18.6 14.7 8.7 19.8 15.4
9. Princeton 25.8 17.0 13.3 26.9 17.9 14 .0 28.2 18.9 14.4
c 233.3 182.3 129.8 2527 169.2 13.4 256.9 175.8 140.4
Ipdiuna{luj 254.1 17.70 14.8 24.8 18.1 15.3 25.8 19.1 16.1
c-c (Iu) +1.682 +0.33 -0.40 +2.17 +.7 =0.42 2.74 0,43 =0.30
100(C-C{Tu) )}/ |+7.55% <+1.86% -2.7% | +8.75% +3.87% -2.74%|+10.62% +2,25% =-3.11%
c(Im
1974475
1. Hapvapd 32.5 21.1 16.0
2. Wizconsin 26.9 1%.48 17.0
3. Chicago 3l.9 21.9 17.3
4. Yale 32.0 19.1 14.0
5. Illinoils 27.1 19.2 16.0
&, Michipan 9.8 22.0 15.0
7. Scanford 0.7 21.2 16.7
&. Cormell 0.3 20.49 16.3
9. Prinreton 30.3 0.2 15.1
C 271.5 185.4 146.4%
c=£C/9 30.17 20.60 16.27
Indisna(IU)} |26.8 19.6 16.5
Cc=C (Il +3.37 +1.0 -0.23

100{c-c(IU})/ |+12.57% _5.1% =1.393



AMTTP URGES EQUAL The debate over equal pension benefits for academic
PEMSION BENEFITS FOR women has expanded within recent weeks as SAUP's
WOMEN FACULTY Fresident William W. Van Alstvoe (Law, Duke
University) and Senator Birch Bayh (D-Indiana)
joined those who are urging the Equal Emplovment Opportunity Coordinating Council
to recommend a federal policy requirimg egual pension benefirs. Censral Secretary
Jozeph Duffey had asked Fresident Ford earlier to provide similar guidance to the
EEQCC's staff, which iz preparing a regulation for a uniform federal policy om
equality in emplovment-related pension banafits.

On September 30 Professor Van Alstyne wrote to Secretary of Laber John Dunlep, a
member of the EEQCC, expressing the AAUP's view on reconcilinp Title VII of the
Civil Rights Act of 1964 with "recent Inconsistent interpretationz and tentative
rules adopted by the Department of Labor in respect to the Equal Pay Act of 1953."
Van Alstyme pointed out that 2 wvery substantial propertiom of AAUP members pay
monthly premiums to the Teachers Insurance Annuity Asscociation (TIAA) under retire-
ment plans adopted by their institutions. Male and female professors make {dentical
payments and, consistent with Title VII of the Civil Rights Act, the Insrirutions
mike equal percentage contributionz in which there 1z no difference linked to elther
the sex or race of the academic employee. "Upon retivement st the same age, however,'
Van Alstvne said, "female emeritus professors receive smaller monthly peyments than
their male colleagues. The exclusive cest that TIAA uvtilizes in determining this
uniformly lesser payment is the sex of the annvitant." The impact, according to

Van Alstyne, is "stark and obvicus." “Women, having paid as much as men for thedr
annuity, are compelled to live In retirement more miserably than men solely because
of thelr sex."

]

While TIAA is mot the faculty member's emplover and therefore net directly subject

to Title VII of the Ciwil Rights Act, the Equal Pay Act, or Title IX of the Education
Amendments of 1972, the institutions which comtract out thelr annulty plan to TIAA
are emplovers and thereby come under the jurisdizticn of che three federal laws.

Van Alstyne urged Secretary Dunlop to support the approval of a federal regulation
mandzting the use of premium or vate tables which do not differentizte on the basis
of sew, and thus requiring both squal contributions and equal periodic benefits.

He rejected the arpument advanced by TIAA and others that "male faculty menbers
would themselves somehow become the wvictim of discrimination were thelr female
colleagues to receive the same monthly retirsment payment as they." "The feolish-
ness of this position," he saild, "as a practical matter should be self-evident.

Its unacoeptability as a matter of law is plain...."
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